EXCITING CAREER OPPORTUNITY!
Research Ethics Coordinator
Are you an experienced Researcher who has a strong understanding of the OCAP™ and First Nations
ethics and requirements for research projects? Do you want to help ensure that research projects taking
place involving Manitoba First Nation people are implementing and using proper protocols? If you
answered yes to these questions, then keep reading this ad for your opportunity to support the First
Nations self determination and governance as it applies to research and information to improve the
wellbeing of First Nations people in Manitoba.
The Research Ethics Coordinator is a highly skilled professional that is part of dynamic team that will be
responsible for providing coordination of the Health Information Research Governance Committee
(HIRGC). The role of the coordinator is continuing to support the self determination of First Nations
governance of information and research as it applies to Manitoba First Nations, that has been mandated
and supported by Chiefs in Assembly through the establishment of HIRGC as the research governance
body that oversees ethical research within Manitoba.
What can FNHSSM offer you? Too much to list, but here are some of the highlights:
• Competitive compensation package including a comprehensive benefits package, 5% employer
matched pension plan, and a paid hour-long lunch break;
• This position is still mostly virtual for the interim due to COVID-19, but when we are in the office, we
offer free parking and great amenities;
• FNHSSM is an employer that genuinely cares, we care about our employees and treat them like our
family.
What are we looking for? We’ll keep this brief, but feel free to contact us if you would like more info:
• Masters degree preferred in a relevant field such as social work, health services, public health or
other related disciplines;
• Minimum of 5 years directly related experience performing work as a researcher and interpreting
and applying housing standards and regulations, particularly in health services;
• Expertise in OCAP™;
• Excellent writing skills and the ability to handle multiple writing assignments with competing
deadlines;
Does this all sound great to you? Please submit your cover letter and resume to our Director of Human
Resources at hr@fnhssm.com by Friday February 4, 2022, at 4:30 PM. If you have any questions or would
like to review the job description, please to contact our Director of Human Resources at 204-794-4025.
We thank all who apply and advise that only those selected for further consideration will be contacted. Employment Equity is a
factor in selection. Applicants are requested to voluntarily indicate in their covering letter if they are from any of the following
groups: women, Indigenous, visible minorities and individuals with disabilities.

